United Way of Whatcom County
DIVERSITY STATEMENT

Adopted by the Board of Directors October 17, 2002

United Way of Whatcom County supports diversity throughout our community.  These policies reflect that support.

By-Laws - Article XII. Non-Discrimination

The members, officers, directors, committee members, employees and persons served by this corporation shall be selected entirely on a non-discriminatory basis with respect to race, color, gender, disability, sexual orientation, age, national origin, or religion.

Personnel Policies and Practices –Equal Opportunity Employer

United Way of Whatcom County is an equal opportunity employer.  United Way endeavors to provide and maintain an employment environment based on individual initiative and achievement. We want all our employees to derive maximum satisfaction and pride from their association with United Way. United Way strongly supports the full realization of equal employment opportunity without regard to race, color, age, religion, gender, national origin, sexual orientation, disability, veteran status, or any other characteristic protected by law.

Non-Discrimination Policy for Partner Agencies as Related to Funding from the Community Safety Net Fund

United Way of Whatcom County requires agencies desiring partner agency status to agree they will not discriminate in programs, services, staffing and/or volunteer areas on the basis of race, color, gender, disability, sexual orientation, age, national origin or religion. This policy will allow partner agencies to target specific populations for services. However, these services must be open to all people in the targeted populations.

* Only United Way partner agencies are eligible for allocations from the Community Safety Net Fund. Any other non-profit agencies are eligible only for direct donor designations.

